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Why Is It Your Business?

Violence At Work

In North Carolina, from 1977 to 1991, 75% of the women killed on the job (non-robbery related)
were murdered by a former intimate partner. (Killed on the Clock, American Journal of Industrial
Medicine 37:629-636 2000)

Nationally from 1992-1995, 126 murders were committed in the workplace by a domestic partner
(Bureau of Labor Statistics, Dept of Justice, Domestic Violence survey, as published by the
Charlotte Observer, April 22, p. 3C)

Nationally, homicide is the second leading cause of death for women on the job with 20% of those
were murdered by their partner. U.S. Dept. of Labor, Bureau of Labor Statistics. (2000). Census
of Fatal Occupational Injuries: Table A-6 Fatal occupational injuries by worker characteristics and
event or exposure, 2000.

Nationally, there are an estimated 13,000 acts of violence against women at work each year by
their partners. (Violence and Theft in the Workplace, U.S. DOJ, July, 1994)

Another estimate determined that there are 50,000 incidents of domestic violence are committed in
the workplace annually. (Bureau of Labor Statistics, Dept of Justice, Domestic Violence survey,
Charlotte Observer, April 22, 1999, p. 3C)

61% of women experience violence in the workplace from 2000-2005. Safe at Work? Women's
Experience of Violence in the Workplace; Office of Women's Policy; Victorian, Australia;
September, 2005.

Intimate Partner Workplace Homicides

Intimate Partner 1998 1999 2000 2001

Husband, boyfriends and ex-partners 20 31 28 34
OSHA-Bureau of Labor Statistics

Effect On Job Performance

96% of employed domestic violence victims experience some type of work-related problem due to
the violence. (Stanley, Connie. Domestic Violence: An Occupational Impact Study. 1992.)

Nationally, between 35% and 56% of employed battered women were harassed at work by their
batterers; 55% to 85% missed work because of domestic violence; and 24 to 52% lost their jobs as
a result of the abuse. (U. S. Gen. Accounting Office, Domestic Violence: Prevalence and
Implications for Employment Among Welfare Recipients 19 (GAO report to Congressional
Committees Nov. 1998)

In the US, for1995, the following types of non-fatal, intimate partner violence resulted in the
averages number of work days lost/total for the year: Rape- 8.1/561,160; Physical Assault-
7.2/5,608,015; Stalking- 10.1/1,795,073. Total number of work days lost- 7,964,264. (Costs of
Intimate Partner Violence Against Women in the United States; National Center for Injury
Prevention and Control, CDC; March 2003)

37% of women involved in partner violence have felt its effects on the workplace-reflected in
lateness, missed work, difficulty keeping a job, and difficulty advancing in their careers. (Results
of EDK National Telephone Poll, September 1997)

Abusive husbands and partners harassed 74% of battered women at work. Domestic violence
caused 56% of them to be late for work at least five times a month, 28% to leave early at least five
days a month, and 54% to miss at least three full days of work a month. (Report on Costs of
Domestic Violence, Victim Services of New York, 1987)
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96 % of domestic violence victims (6.2 million annually) say their work/performance on the job is
affected (Bureau of Labor Statistics, Dept of Justice, Domestic Violence survey, as published by
the Charlotte Observer, April 22, 1999, p. 3C)

Nearly 80% arrive late to work; 98% - the violence affected their ability to concentrate while on
the job; nearly 80% of the women said their abuser came to their workplace; 13% said they were
assaulted while at work; Six out of 10 women surveyed said they lost or quit a job as a result of
domestic violence (Domestic Violence Survivors at Work, How Perpetrators Impact Employment;
Maine DOL and Family Crisis Services 2004 Study.)

3% of employed men and 23% of employed women report some work performance impact as a
consequence of IPV at least once in their lives. (Spokane County Domestic Violence Consortium,
August 2005.)

51% of employed female IPV victims and 35% of employed male IPV victims report some level
of IPV work disruption. (Spokane County Domestic Violence Consortium, August 2005.)

19% of employed men and 32% of employed women report that the IPV victimization of a co-
worker has directly affected them at some time. (Spokane County Domestic Violence Consortium,
August 2005.)

Employee Reporting and Concerns

3% OF EMPLOYED MEN AND 8% OF EMPLOYED WOMEN HAVE EXPERIENCE IPV VICTIMIZATION IN
THE PAST 12 MONTHS. (SPOKANE COUNTY DOMESTIC VIOLENCE CONSORTIUM, AUGUST
2005.)

In nearly 20% of IPV workplace incidents, victims report that their co-workers and/or supervisors
were directly threatened or harassed as part of the IPV. (Spokane County Domestic Violence
Consortium, August 2005.)

19% of employed men and 32% of employed women report that the IPV victimization of a co-
worker has directly affected them at some time. (Spokane County Domestic Violence Consortium,
August 2005.)

Only 59% of women reported incidents to their employers. (Safe at Work? Women’s Experience
of Violence in the Workplace; Office of Women’s Policy. Victorian, Australia. September, 2005.)

Impact of Abusers on Employers

e 78% of offenders used workplace resources at least once to express remorse or anger, check
up on, pressure, or threaten the victim.

e 73% of supervisors were aware of the domestic abuse offender’s arrest, but only 15%
reminded the employee that domestic abuse is a crime.

e 74% had easy access to their intimate partner’s workplace, with 21% of offenders reporting
that they contacted her at the workplace in violation of a no contact order.

e 70% of domestic abuse offenders lost 15,221 hours of work time due to their domestic abuse
arrests, costing approximately $200,000.

e 68% of offenders said that domestic abuse posters and brochures in the workplace would help
prevent domestic abuse from impacting the business.

o 48% of offenders had difficulty concentrating at work, with 19% of offenders reporting a
workplace accident or near miss from inattentiveness due to pre-occupation with their
relationship.

e 42% of offenders were late to work.

(Impact of Domestic Offenders on Occupational Safety & Health; Maine DOL and Family
Crisis Services 2004 Study)
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One in five employees report that they have known a co-worker who perpetrated IPV on work
time. In the past 12 months, 3% of men and 5% of women knew of a co-worker who was an [PV
perpetrator while at work. (Spokane County Domestic Violence Consortium, August 2005.)

A pioneer study in Boston found that employee Abusers Commit stalking, harassment and assault
while on the job; Use company resources such as cars, phone and computers to stalk and harass
victims; Use co-workers and clients to follow up on victim; Miss work due to jail, court and
behavior Employers Against Domestic Violence, Mass

14 % have admitted to engaged in DV behavior while at work, including calling victim’s boss to
complain/lie about the victim. (NC Domestic Violence Commission, 2003.)

28 % have worked with their victims; Employers, if they did know about it, did not take any steps
to address it. (NC Domestic Violence Commission, 2003.)

Impact On the Bottom Line

Businesses lose an estimated $727.8 million in productivity with over 7.9 million paid workdays
lost annually because of intimate partner violence. (U.S. Dept. of Health and Human Services,
National Center for Injury Prevention and Control. March, 2003. Costs of Intimate Partner
Violence Against Women in the United States. Atlanta, GA: Centers for Disease Control and
Prevention.)

Businesses forfeit an additional $100 million a year in lost wages, sick leave, absenteeism, and
non-productivity. (Domestic Violence for Health Care Providers, 3" Edition, Colorado Violence
Coalition, 1991.)

Employers are aware of this economic burden: 44 % of executives surveyed say that that domestic
violence increases their health care costs. (Roper Starch Worldwide study for Liz Claiborne, Inc.,
1994.)

Recognition By Business Leaders

9 in 10 senior executives (91%) believe that domestic violence affects both the private lives and
the working lives of their employees. (Corporate Leader study by Liz Claiborne, Inc. 2002)

78% of human resource professionals consider partner violence a workplace issue. (Personnel
Journal, April 1995: 64)

94% of corporate security directors rank partner violence as a high security problem. (Personnel
Journal, April 1995: 64)

A survey of Employee Assistance Professionals showed how they frequently dealt with the issue
of partner abuse in the past year, including helping an employee obtain a restraining order (83%)
or an employee being stalked at work by a current or former partner (71%). (Harvard University
School of Public Health, 1997:30)



