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Follow Up Procedures

Using your Registration Sheet* or attendee list, attempt contact anywhere from 1 week to
1 month after the program.

Impact Assessment
To determine the impact of your presentation, request that the attendee have a
survey completed. Some of the questions may be objective and quantifiable (did
you adopt/edit a policy, how many employees have been referred to local support
services) but others may be more subjective (do you feel more confident in
identifying the warning signs of abuse, how likely are you to adopt a policy,
understand of how abuse impacts the job performance).
An on-line survey is available through Peace at Work for free; a confidential
report will be provided to the presenting agency.

Find champion-
To make any headway in an agency or organization, a crucial component is to
have an inside contact who will champion the cause, someone who wants to
implement a domestic violence in the workplace program. While final approval
will come from the leadership, an employee who believes in the issue will see it
implemented correctly and for long run.

Ask to do a Brown Bag Luncheon-
Offer to do a 1 hour awareness program during the lunch period. Most domestic
violence agencies have such an awareness/informational presentation.
Elements of the Train-the-Trainer kit presentation can be utilized but it is difficult
to train employees on how to respond if there is no company policy adopted (yet).
The Domestic Violence Workplace Myths* quiz is a good activity to use.

Encourage them to develop a Domestic Violence Policy or Program
A model policy, action steps and resources are located in the Participants
Handouts*. A note of caution: don’t try to develop a management consultancy
service for your business community. While advocates can be a tremendous
support and provide insight for their program development, employers will most
likely consult with established, trained professionals who are more familiar with
the business side of the issue. The next page lists numerous resources that are
available for professional support.
A vital means of support is to assist/co-facilitate the employee training. While
they may use an in-house professional development trainer or an outside resource,
a domestic violence educator will be on the expert on abuse dynamics and
community resources.

Ask for Support
Companies can provide a range of support for a non-profit agency: financial
donation, volunteer services, in-kind support, used equipment or board
membership.
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Professional Consultancy Services

The agencies listed below have vast experience in human resources, management, legal
and domestic violence issues. Their knowledge and expertise in consulting employers on
domestic violence in the workplace across the nation is necessary to provide businesses
and organizations the right information and support.

1. Peace at Work
www.peaceatwork.org

2. Corporate Alliance to End Partner Violence
WWW.caepv.org

3. American Institute on Domestic Violence
www.adiv-usa.com

4. DV Initiative, Inc.
www.dvinitiative.com

5. Lightyears Consulting
Beverly Younger Urban, Ph.D., LCSW
708-302-1447
byurban@aol.com

There maybe management consultancy agencies in your community that you can
collaborate with to provide effective, comprehensive and business-centered consultation
services.

Contacting your Society of Human Resource Mangers Chapter or Chamber of Commerce
to help identify.



