DRAFT Press Release

(Taskforce Agencies) to sponsor workshop

There is something innately chilling about domestic violence in the workplace.  Frequently, the victim is a woman who begins her day like every one else.  She wakes up, eats breakfast, gets dressed and goes to work.  The difference is that she may not return home alive.

Even more chilling is the fact that her attacker or killer is probably the person who has been closest to her.

According to an empirical study, 75 percent of the women who were murdered on the job in a non-robbery-related incident were killed by an intimate partner. (Source: “Killed on the Clock,” American Journal of Industrial Medicine)

Nationally, homicide is the second leading cause of death for women on the job. Twenty percent of these women are killed by their partner. (Source: U.S. Department of Labor, Bureau of Labor Statistics, 2000)

These cases are real and frequent.  (Recent Case)
(Quote from Agency Director)
The threat of violence occurring in the workplace is the most obvious concern to employers. However, victim employees also suffer from poor job performance due to the intentional behavior of the abuser.  Seventy-four percent (74%) of domestic violence victims report their abuser harassing them while they at work either by visits, phone calls or threatening emails.  Fifty-four percent (54%) of the victims miss work an average of 3 days a month due to their intimate partners’ abuse. This leads to 24%-30% losing their jobs as a result of their tragic situation.  

Domestic violence also has an impact on the company’s economic well-being. Businesses lose an estimated $727.8 million dollars per year in lost work days. Other figures point to $3-5 billion dollars a year lost to businesses due to the toll of domestic violence.  (A tremendous direct impact to a single business may be the loss of a lawsuit as one company was ordered to pay out $800,000 to the family of an employee who was murdered by her ex-boyfriend at work.) – reword or remove
Such information can be found at an upcoming workshop called “Domestic Violence in the Workplace”.  (Taskforce Agencies) are sponsoring agencies for the program which partially made possible with support from (if applicable).
Anyone who is interested in domestic violence in the workplace or who may have occasion to deal with it personally can attend the program, which will be held  _____.  
To register for the program, please contact (name, phone, email)    







