Domestic Violence in the Workplace: True or False Quiz

How do you think Domestic Violence Impacts the Workplace

True / False
Domestic violence is a personal issue and not a business concern.

True / False
Employees who are victims of abuse often will tell their boss about their situation.

True / False
The risk of physical violence for women at work is limited.

True / False
Only the victim of abuse is threatened.

True / False
The abuse only affects the victim employee and not other workers.

True / False
Domestic violence only happens at home, not at work.

True / False
Domestic violence does not impact the victim’s ability to work.

True / False
Employees who commit domestic violence do not impact their jobs or employers.

True / False
Most employees are aware of workplace programs that can help them.

True / False
Most employers are not aware of domestic violence as a business issue.
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Answer Sheet

Myth: Domestic violence is a personal issue and not a business concern.

Facts:
¢ Businesses lose an estimated $727.8 million in productivity with over 7.9 million paid
workdays lost annually because of domestic violence.'

e Employers are aware of this economic burden: 44 percent of executives surveyed say
that that domestic violence increases their health care costs.”

Myth: Employees who are victims of abuse will tell their boss about their abuser or threats.
Facts:
e 72% of victim employees do not tell their employer.’

e 45% of victim employees are afraid that they would get fired if they talked to their
supervisor about their predicament.*

e Less than 1% had disclosed a “significant amount” of information to their employers.’

Myth: The risk of physical violence for women at work is limited.
Facts:
e Nationally, homicide is the second leading cause of death for women on the job with
20% of those were murdered by their partner.°

e 75% of the women killed on the job (non-robbery) were murdered by a former
intimate partner.’

Myth: Only the victim of abuse is threatened.
Facts:
e 65% of victims stated that a co-worker was harassed by their abuser.®

e In 25% of the workplace incidents, someone other than the abused victim was
assaulted.’

Myth: The abuse only affects the victim employee and not other workers.
Facts:
e 1in 10 employees report that their workload burden increased as a consequence of
their co-worker's IPV victimization.'’

e 27% of victim employees reported "extremely frequently" to "somewhat frequently"
having had to "do the victim's work for them." ®

Peace at Work www.peaceatwork.org



Myth:
Facts:
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Domestic violence only happens at home, not at work.
87% of victims received harassing phone calls. *

78% stated that abuser showed up at work with 13% being assaulted at work.*

Myth:
Facts:

Domestic abuse does not impact the victim’s ability to work.
98% of victims state that the abuse impacted their ability to concentrate at work. *

77% reported being prevented from getting to work on time.*

Myth:
Facts:

Employees who commit domestic violence do not impact their jobs or employers.

70% of 152 domestic abuse offenders lost 15,221 hours of work time due to their
domestic abuse arrests at an average cost of approximately $200,000. !

78% of offenders used workplace resources at least once to express remorse or
anger, check up on, pressure, or threaten the victim. '

48% of offenders had difficulty concentrating at work, with 19% of offenders
reporting a workplace accident or near miss from inattentiveness due to pre-
occupation with their relationship."!

Myth:
Facts:

Most employees are aware of workplace programs that can help them.
66% of all respondents were unaware of or did not know if their employer has a
domestic violence policy or program in place.

31% reporting that their employer offered "no program, support or help."®

Myth:

Facts

Most employers are not aware of domestic violence as a business issue.

9 in 10 senior executives (91%) believe that domestic violence affects both the private
lives and the working lives of their employees. '

. . . . 13
78% of human resources professionals consider partner violence a workplace issue.

94% of corporate security directors rank partner violence as a high security problem.
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