Domestic Violence in the Workplace: Employee Support Activity

Employee Support Activity

Purpose

This activity is meant to foster discussion around the issues of addressing the
needs of the employee who is a victim of domestic violence. The point is not
what the employer would actually do but to get them thinking about all the
possible ways that they could help.

The emphasis of this task is not about administrative measures for the workplace
but what can be done for the employee.

Instructions

1. Break participants into smaller groups, 6-8 is an ideal size. Try to have them in
different groups than any that they were in before.

2. Provide a case/sheet to each group. It is okay for different groups to have the
same case study. Allow up 10 minutes to have them read, discuss and respond to
the questions.

3. Explain that this is short activity and does not require extensive, detailed response
plans.

4. One person will “report out” their group’s findings and decisions.

5. Facilitator responds to the report and seeks comments from other groups.

Emphasis should be made that many of these issues will be addressed later in the
program.

Peace at Work www.peaceatwork.org



Domestic Violence in the Workplace: Employee Support Activity

Situation 1

An employee has come to management about a concern regarding a co-worker. This
worker is having trouble at home but it has not affected her job performance (yet). She
has recently disclosed during a discussion with the reporting worker that she suffers from
a verbally and emotionally abusive relationship but she does not appear able or ready to
leave him. Although she claims that he continually degrades, criticizes and otherwise
puts her down continually, she believes it is her fault. There is no history of physical
abuse or threats.

However, the reporting worker states that the employee in question is
e Visibly upset and depressed often
e Cries often when alone in her office
e Expresses concern about her children and what they are enduring
e Appears to want to talk about the issue but seems reluctant and embarrassed

As a supervisor or management, how can you support and help the victim?

o What do you say to the reporting worker for telling management?
a Do you (and how do you) broach the subject with the employee in question?
o What administrative measures can you take? How would you do that?

o What inside/outside resources can you utilize/refer to help?
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Domestic Violence in the Workplace: Employee Support Activity

Situation 2

A victim/employee has recently left her abusive husband. Even though he is charged with
assaulting her, he is out on bond and she is living outside of their house with friends. The
victim/employee needs to:
e Has to go to her doctor who sends her to a specialist
e (et arestraining order from court; at least 2 separate days
Has to go to the criminal court hearing
Needs to find a new place to live and move in
Needs to set up new water, electricity, phone and cable accounts
Has to find a new school for her children
Has to find and consult with her attorney to start the divorce process

She has very little savings and is almost out of sick/vacation time.

As a supervisor or management, how can you support and help the victim?

o What administrative measures can you take? How would you do that?

o What outside resources can you utilize/refer to help?
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Domestic Violence in the Workplace: Employee Support Activity

Situation 3

A victim/employee has left his abusive and substance addicted wife. She has previously
drained their joint checking to buy drugs. He has several issues at hand:

e His salary is direct deposited into their account.

e She has also been stalking him, trying to rebuild their relationship.

e She continually calls and emails him at work, even disguising her voice and
identity.
He has had to change his phone number 3 times and moved twice. She has called
the workplace to get his contact information.
She was also listed as a beneficiary on his life insurance, pension and 401-K.

On top of all this, he feels embarrassed and doesn’t want any of his co-workers knowing
about it.

As a supervisor or management, how can you support and help the victim?

0 What administrative measures can you take? How would you do that?

o What outside resources can you utilize/refer to help?
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